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Directors’ Report for year ended 31 December 2024 
 
The directors have pleasure in submitting their report together with the audited financial statements of the company for the year 
ended 31 December 2024. 
 
 
Legal status 
 
Suas Educational Development T/A STAND is a Company Limited by Guarantee, not having share capital, 
incorporated in Ireland on the 15th of October 2002 under the Companies Act 2014. The company's registration 
number is 362631.  
 
STAND is deemed a charity per Section 40 of the Charities Act 2009 and is registered with the Charities Regulator 
in Ireland with registration number 20050047. The company has been granted charitable status by the Revenue 
Commissioners. The charity registration number is 14931. All income received is applied solely towards the 
promotion of the company's charitable objectives. 
 
 
Governance and Management  
The company is governed by a Board of voluntary non-executive Directors. The Directors who served during the year 
did not have a beneficial interest in the company. The Executive Director of STAND is employed by the Board and 
is not a member of the Board of Directors. The Board makes all significant policy decisions, including decisions on 
any borrowings and expenditure in excess of €2,500 and has specific responsibility to: 

 
 Review, approve, and oversee the implementation of STAND’s Strategic Plan 

 Review financial performance against targets and approve the financial records each year to ensure they 
accurately reflect the organisation’s affairs 

 Monitor STAND’s approach to managing and mitigating risks, as well as ensuring compliance with legal 
requirements 

 Review organisation policies and procedures to ensure they align with STAND’s objectives 
 Select and recruit Directors and senior members of the Executive, including the Executive Director 

 
A Finance Committee monitors the organisation’s finances, and the executive management team and a third-party 
finance organisation support this committee. 
 
The Executive Director, Nina Sachau, reports to the Board of Directors and is employed to manage the organisation's 
day-to-day operations. The Executive Director has specific delegated responsibility to prepare and present policies, 
strategic and annual plans, and annual financial budgets and cash flows for consideration and approval of the Board. 
The Executive Director oversees the work of STAND, implementing the organisation’s strategic direction and 
ensuring it is adequately resourced.  

 
This work is supported by the Operations Manager and Head of Programmes, who report to the Executive Director. 
The Head of Programmes is responsible for managing STAND’s Global Citizenship Education programmes and a 
team of Communications and Programmes Managers that deliver the programme to third-level students and recent 
graduates. The Operations Manager is responsible for managing the overall Operations, Finance, and HR functions. 
The Irish Aid Centre Coordinator also reports to the Executive Director and manages the delivery of the Irish Aid 
Public Awareness programme through the Irish Aid Centre and a team of part-time facilitators.  

 
STAND is an equal opportunities employer and has updated our staff handbook in 2024 to ensure ongoing compliance 
with employment legislation and best practices. Overseen by the Finance Committee, the staff reimbursement rates 
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were reviewed in January 2024 and benchmarked against rates paid by the civil service and our policy is updated 
accordingly. The pay levels and remuneration of staff were reviewed in October 2022 by the Board of Directors and 
benchmarked against pay levels in similar organisations in the sector. The remuneration rates are due to be reviewed 
again in 2025 in line with our policy.  
 
STAND staff are always encouraged to undergo further training and education. In 2024, staff members attended 
training in areas such as Racial Justice Training for Educators, Innovation, Media Relations, and Financial 
Management. Staff continue to document key learnings and takeaways in a shared staff learning resource and conduct 
peer-to-peer learning and feedback sessions to pilot new approaches.   
 
STAND employed an average of 13 full-time and part-time staff in 2024 in the areas of programme management, 
communications and marketing, operations, and facilitation. During 2024, STAND had over 35 volunteers supporting 
our work. The Board of Directors would like to express their gratitude to the staff and volunteers who have worked 
incredibly hard to deliver STAND’s mission.  
 

 
 
The STAND Student Advisory Panel (SAP) continues to be at the heart of our organisation and offers feedback on 
all our programmes and engagement approaches. The 2023 – 2024 SAP consisted of 16 participants from 9 
universities. A new cohort of 15 panellists were recruited in October 2024. In addition to online meetings, for the 
first time, two in-person workshops were held, in February and December 2024, following feedback and a desire 
expressed by previous cohorts. A total of 9 plenary meetings were held in 2024 with the Student Advisory Panel. 
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Board and Committee Changes 
During the period, Eunice Tolu Phillip joined the Board in February 2024, and Dr Brighid Golden joined the Board 
in October 2024. Post-year end, Anne Barrington resigned from the Board of Directors in February 2025. There were 
no changes to the Finance Committee in the year. STAND wishes to express gratitude for the years of expertise and 
voluntary service provided by each member of our Board of Directors. The Board continues to ensure STAND 
maintains a high standard of governance.  
 
Also, during the period, a pilot initiative was developed to invite members of the Student Advisory Panel to serve as 
student representatives on the Board of Directors. This initiative aims to empower students in governance and 
leadership roles and support their professional development. This role is a learning opportunity for both the 
representatives and the Board. It is an appointed observing position but does not hold the status of a Board member, 
Company Director, or Charity Trustee. The student representatives have attended Board meetings since February 
2025.  
 
Board Effectiveness 
During the last quarter of 2024, the Board conducted a self-effectiveness review. The review covered key areas such 
as Board operations, decision-making, and individual Director engagement. The review found that The Board operates 
effectively and has clear terms of reference, objectives, and governance structures in place. While the Board is well-
balanced in skills and experience, the review identified gaps in fundraising and communications expertise, which will 
be addressed through future recruitment and development. The Board remains committed to continuous improvement 
and takes action to address the gaps raised in the review.  
 
Board and Committee Conflicts of Interests, Remuneration, Expenses, and Transactions 
All Board and committee members are non-executive and voluntary. There were no Directors’ fees, consultancy 
payments or expenses paid to any Director during the year. There were no contracts in relation to the affairs of the 
company in which the Directors had any interest, as defined by the Companies Act, at any time during the year ended 
the 31st of December 2024. Conflicts of interest declarations are invited at the start of each meeting agenda, and 
STAND maintains a register to record any conflicts and loyalties.  
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Board Recruitment and Succession Planning  
STAND is committed to maintaining a strong and diverse Board with the skills and expertise needed to support our 
mission. As part of our Board succession, we are looking to recruit new Board members to fill key skill gaps, such as 
fundraising and communications, as highlighted in our recent Board evaluation. Board succession planning is 
discussed regularly at Board meetings.  
 
Board Induction, training and development 
Board members are drawn from diverse backgrounds and bring a broad range of experience and skills to Board 
deliberations. All new Board members attend an induction shortly after appointment in order to familiarise themselves 
with their statutory responsibilities, their role as Board members, and the governance framework of STAND alongside 
its vision, mission and values. To support continuous learning, Board members are encouraged to participate in 
ongoing training and development opportunities, covering areas such as governance best practices, financial 
oversight, and impact measurement. 
 
Board Profile 
David Moffit 
David began his career as a General Management Trainee with Smurfit Kappa where he ran packaging factories in 
Ireland and Spain. From 1992 to 1996, he was the Irish Director for R.R. Donelley before establishing Tech Group 
Europe, a manufacturer of drug delivery devices, which was later sold to West Pharmaceutical Services Inc. He is 
also Chairman of Folens Group, whose major business interests include Folens Publishing, Hibernia College and 
Accountancy School. 
 
Ronan O’Loughlin 
Ronan O’Loughlin was previously the Director of Education and Training at Chartered Accountants Ireland from 
2003 to 2023. He qualified as a chartered accountant with KPMG in 1981 and spent many years working overseas on 
a number of professional accounting education projects. He joined the Institute from the Irish Taxation Institute, 
where he was Director of Education. Other relevant experience includes previous Board member and Chair of 
Trocaire’s Programme and Evaluation Committee, which monitors all of the development agencies' overseas planning 
and project evaluation. 
 
Anne Barrington 
Anne Barrington is a retired diplomat, having served 41 years in the Department of Foreign Affairs and the 
Department of the Taoiseach. She has served as Ambassador to Japan, Tanzania, Kenya, and Burundi. In 2018, she 
was appointed Special Envoy of the Government of Ireland for Ireland’s successful campaign for a seat at the United 
Nations Security Council. She is a member of the Board of Literature Ireland. In addition to degrees in History and 
Politics, Anne has diplomas in Public Administration and Governance. 
 
Eunice Tolu Phillip 
Eunice is a current Global Health PhD scholar at the Division of Population Health, Royal College of Surgeons in 
Ireland. Her study focuses on community-based participatory research (CBPR) approach and community capacity 
building in households and ambient air pollution (HAAP) in rural Malawi. She received her Master of Public Health 
(MPH) from the University College of Cork, where she focused on Health Promotion Studies. She currently 
volunteers with the Irish Global Health Network as the national coordinator of the ‘Student Outreach Team’ and sits 
as a student representative on the RCSI Equality, Diversity, and Inclusion Unit. 
 
Niamh De Loughry 
Niamh has worked for over 14 years with a multitude of local partners, international NGO & government departments 
and corporate sector stakeholders in a variety of humanitarian and development settings. She has worked particularly 
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in the Education, Health and Protection sectors in Asia and the Middle East. Niamh has worked closely with 
governments to set policies and integrate frameworks. With an academic background in accounting and a master's 
from Trinity College Dublin in Conflict Resolution and Reconciliation, she started her professional career as an 
accountant. Niamh is currently Deputy Chief Executive for the RDS’s Philanthropic programme. 

 
Shane Twomey 
Shane Twomey is a senior Organisation, Change and Management Consultant with over 30 years of experience in 
Multi-national, Indigenous and Public Sector environments. Prior to moving into consultancy, Shane worked in a 
range of Senior Human Resources roles with numerous blue-chip organisations. A Fellow of the Chartered Institute 
of Personnel & Development, Shane holds a Masters in Human Resources from the Michael Smurfit Graduate School 
of Business. He is a registered Coach with Henley Management School, a Chartered Member of the Institute of 
Management Consultants & Advisors and a member of the Institute of Directors. 
 
Brighid Golden 
Dr Brighid Golden is an Assistant Professor in Global Citizenship Education at Mary Immaculate College (MIC), 
Limerick, and represents MIC as a member of the national Development & InterCultural Education (DICE ) Project 
network. Brighid is a qualified primary school teacher with experience working in Ireland and England and 
volunteering in India. Brighid teaches, researches, and publishes in the areas of global citizenship education, critical 
thinking, resource development, initial teacher education, and practitioner research approaches. Brighid is also the 
host of the podcast series Curious and Critical GCE on behalf of the DICE Project. 
 
Student representatives on the Board 
This role is appointed as a learning opportunity for both the representatives and the Board. Student representatives 
are recruited from STAND’s Student Advisory Panel. They are not a Board member, Company Director, or Charity 
Trustee. The following two student representatives have commenced in February 2025:  
 
Ebere Edeh 
Ebere is an activist and law student at Maynooth University. She is passionate about social justice issues and human 
rights and believes in using intersectionality as a tool and framework to understand social justice issues. 
 
Carolina Martinez 
Carolina holds a BA in Political Science from Columbia University and a Master’s in Public Policy from UCD. She 
works at a lobbying organisation in Ireland, aiming to make the political system more equitable and inclusive. 
 
Board Attendance  

Board Member 
attendance at 
Board meetings 

Number of 
meetings 
attended 

Appointed 
Date  

David Moffit 7/7 May 2015 

Ronan O’Loughlin 7/7 May 2015 

Shane Twomey 6/7 April 2020 

Anne Barrington 6/7 July 2020 

Eunice Tolu Phillip 5/7 February 2024 

Niamh De Loughry 4/7 May 2020 

Brighid Golden  2/2 October 2024 
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Board focus for 2024   
In 2024, the Board continued to guide the organisation in implementing the 2023-2027 strategic plan. This included 
reviewing bi-monthly Executive Director reports that provided updates on organisational progress, programmes, and 
impact. The Board also oversaw the approval of STAND's budget, monitored bi-monthly management accounts, and 
approved the annual financial statements. Additionally, they reviewed and confirmed ongoing compliance with key 
standards, such as the Charities Governance Code, and approved selected policies, including updated versions of the 
Board Handbook, Staff Handbook, Finance Policy, Recruitment Policy, Reimbursement Rates, and Child 
Safeguarding Policy. The Board approved new policies such as the Equality and Inclusion Policy and Strategy, as 
well as our Advocacy Strategy. The Board also oversaw the launch of our new brand identity and website following 
9 months of work with an external design agency, and from June 2024, Suas Educational Development began formerly 
trading as STAND. 

 
 

Finance Committee Attendance  

Attendance at Finance 
Committee meetings 

Number of meetings 
attended 

David Moffit 6/6 

Ronan O’Loughlin 6/6 

 
 

Finance Committee focus in 2024     
The committee oversaw the annual budget, monitored reserves, ensured compliance with CRA and CRO requirements 
and other relevant codes and principles, and reviewed bi-monthly management accounts in preparation for Board 
meetings. They also reviewed all bank statements and monitored risk management systems and the implementation 
of the organisation’s procedures for detecting fraud. 
 
Financial review and review of operations  
The Statement of Financial Activities for the year and the Statement of Assets and Liabilities at the 31st of December 
2024 are set out on pages 18 and 19. There was a surplus of income over expenditure of €21,574 for the year and 
reserves of €166,177 at the 31st of December 2024. The Board considers these results satisfactory. The company is 
precluded from paying a dividend from reserves. STAND publish financial statements in accordance with the 
Charities Statement of Recommended Practices (SORP). 
 
Total Income 
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Total income for 2024 amounted to €715,812, of which €614,357 (14% approx.) was in the form of restricted funds. 
This represents a decrease from €743,888 (4%) compared to 2023 and is the result of managing EU partner grants 
that went in and out of our accounts in 2023 (€53,000).  Overall income is catching up to 2020 levels following the 
pause of our International Volunteer Programme and the merger of our Suas Ireland Literacy Programme. Notably, 
income has risen compared to 2021, driven by the renewal of the Irish Aid Strategic Partnership grant for 2023-2027, 
along with securing additional funding from the European Union, philanthropic donations, foundations, and key sector 
partners. 
 
Sources of Income 

 

 
 

In 2024, STAND continued to benefit from a range of income streams, with Irish Aid remaining a significant 
contributor to our funding. 2024 was the second year of our renewed five-year Strategic Partnership with Irish Aid to 
deliver non-formal Global Citizenship Education across Irish Higher Education Institutes. We also hold a contract 
with Irish Aid to deliver the Irish Aid Public Awareness Programme. As part of this contract, we provide staff to 
assist with the delivery of the Irish Aid Public Awareness programme via the Irish Aid Centre.  
 
Importantly, 2024 saw successful efforts to diversify our funding base, with new funding (€10,500) secured from the 
Community Foundation for co-funding support of our newest programme, the STAND Changemakers Academy. The 
programme is designed to equip participants with the confidence, skills, knowledge, and hands-on experience needed 
to advocate for global justice. 
 
We also secured a grant of €15,000 from Concern to contribute to the co-funding of the STAND Student Festival. 
The festival travels to Higher Education campuses across Ireland, showcasing award-winning photography, art 
exhibitions, and engaging events. 
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2024 was also the second year of a three-year European Union project funded through Erasmus+. STAND continues 
to lead this project with partners from Ireland, Germany, and Slovenia, developing Global Citizenship education 
materials and building our educational capacity together.  
 
As part of a fundraising strategy to develop more sustainable sources of funding, STAND began offering tailored 
workshops alongside our programmes. This saw a 71% increase in course fee income from €7,843 in 2023 to €13,436 
in 2024.  
 
Other sources of income included income from CHY3 Charity Tax and the VAT reclaim scheme operated by 
Revenue, donations from the public, and a philanthropic donation. 
 
We will continue to implement our funding strategy to secure the resources necessary to deliver our ambitious 
Strategic Plan 2023-27. 
 
 
Analysis of Expenditure 
Total expenditure for 2024 amounted to €694,239, a decrease of €49,189 (7%) on the prior year's expenditure of 
€743,428. 
 

 
 

In 2024, the total expenditure on charitable activities was €617,757. This represents 89% of total expenditure. In 
2023, expenditure on charitable activities was €662,510 and was also 89% of total expenditure. Expenditure on 
charitable activities included expenditure on our Global Citizenship Education programmes, our Irish Aid Awareness 
programme activities, and our European Union project activities.  
 
Support Costs remain well controlled at €76,482 or 11% of total expenditure. These costs include office rent, 
information technology, technical support, donated services, and governance costs of our programme management. 
Support costs continue to play an essential role in the delivery of STAND’s mission.  
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Key Performance Indicators  
 

KPI 2024 2023 Target 
Total expenditure on charitable 
activities as % of total expenditure 89% 89% Higher than 85% 

Support Costs % of total 
expenditure 

11% 11% Less than 15% 

Unrestricted reserves in months 2.91 2.35 
3 months of running 

costs 
 
 
Reserves Policy  
The Board has established a policy of retaining sufficient reserves to ensure the continuity of operations and to absorb 
periodic setbacks while committing the maximum amount available for the operation of programmes. This policy 
states that the unrestricted reserves should equate to three months of running costs to protect against a possible delay 
in receipt of income. Unrestricted Reserves at the end of 2024 are €166,177, which equates to 2.9 months of running 
costs; this is up from 2023 reserves of €144,603 which equates to 2.35 months of running costs. The movement in 
reserves relates to the unrestricted income surplus at end of year. In order to ensure STAND’s reserves, equate to 
three months of running costs, STAND is committed to building reserves further through the generation of 
unrestricted income in 2025. The reserves policy was reviewed and approved by the Board in September 2024. The 
adequacy of the reserves is reviewed annually by the Board of Directors. 

 
Risk Management Approach 
A critical role of the Board is the management of risk. The Board is responsible for identifying the risks affecting the 
company and ensuring procedures are in place to reduce and manage the risks identified. The Board closely monitors 
the key risks faced by the organisation on a continuous basis.  In line with good governance, STAND has a Risk 
Management Policy and Risk Register. The register identifies and prioritises strategic, financial, health and safety, 
and compliance risks. These risks are reviewed every two months by the Finance Committee and the Board of 
Directors.  
 
Principal Risks and Uncertainties 
The potential failure to close funding gaps and the reliance of funding from one major donor is a key risk for STAND. 
In an increasingly volatile operating environment, this leaves the organisation exposed to financial fluctuations, 
exacerbated by the changing geopolitical landscape.  These pressures may significantly impact donors' capacity and 
willingness to contribute to charitable causes, increasing the risk of funding shortfalls for STAND. To address this, 
our Organisational Strategy for 2023-27 outlines important areas for growth and commitment. We are continuously 
updating and implementing a comprehensive fundraising strategy that seeks co-funding from various sources, 
including corporate donors, sector agencies, and institutional grants, including those from the EU. Fundraising is a 
standing item at our Board meetings to ensure ongoing focus and accountability. The new fundraising strategy, which 
was approved by the Board of Directors in December 2023, took effect in 2024. This strategy provides a clear 
overview of our current status, examines the operational environment, and identifies both challenges and 
opportunities. It also pinpoints the funding avenues we aim to prioritise over the next four years. In 2024, we 
successfully identified several new funding streams, including previously untapped foundations and institutional 
funding sources, which positioned us to close existing funding gaps better and support our programmes more 
effectively. 
 
In an ever-evolving IT landscape, the risks associated with remote work, cybersecurity threats, data loss, and GDPR 
compliance continue to grow. To mitigate these challenges, we conduct ongoing reviews and implement robust IT 
security measures, including laptop encryption and anti-virus software. Additionally, our new Data Management 
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System strengthens data security while enhancing internal transparency. We remain committed to GDPR compliance, 
ensuring that all staff receive comprehensive training to uphold data protection standards. 
 
To mitigate the risk of staff retention challenges, STAND has introduced progressive HR initiatives aimed at fostering 
a supportive and flexible work environment. These include the introduction of ‘activist hours’, a reduction in weekly 
working hours from 39 to 37—with plans to further decrease to 35—and greater flexibility in both working hours and 
location of work. Additionally, our revised remuneration policy and a scheduled salary review in Q1 2025 are 
designed to strengthen staff retention. To ensure open communication and proactively address concerns, we conduct 
quarterly anonymous staff surveys alongside regular bi-weekly one-on-one sessions with staff. 
 
Health and Safety 
STAND ensures the health and safety of its employees by maintaining a safe place and system of work. Our policy is 
based on the requirements of employment legislation, including the Safety, Health & Safety at Work Act 2005. All 
staff receive a thorough induction covering key policies and procedures, including periodic manual handling training 
and assessments. During 2024, staff continued to work both from home and from the office. Each member of staff 
was equipped with technology and other equipment to ensure that their home-working environment met Health & 
Safety at work standards. Additionally, we reinforce safety measures by issuing reminders before program activities 
and requiring staff to complete risk registers for every in-person event. Our proactive approach reflects our ongoing 
commitment to maintaining a safe and supportive environment for everyone involved. 
 
GDPR 
STAND continues to comply with its obligations under GDPR by ensuring personal data is accurate, securely stored, 
and disposed of in accordance with our data retention policy. We minimize data collection and retention, safeguarding 
personal information against loss, misuse, unauthorized access, and disclosure. Additionally, we have implemented 
robust technical measures to protect data integrity and security. 
 
Safeguarding  
STAND’s Child Safeguarding policy and procedures reflect national policy and legislation and are underpinned by 
Children First: National Guidance for the Protection and Welfare of Children 2017, the Tusla Children First - Child 
Safeguarding Guide 2017, and the Children First Act 2015. In 2024, we reviewed and updated our child safeguarding 
statement and child safeguarding policy and procedures and will continue to do so every 3 years or sooner, if 
necessary, due to service issues or changes in legislation or national policy. STAND also has developed adult 
safeguarding protocols for incidents involving anyone over the age of 18 who engages with STAND. Our 
‘Safeguarding Our Community’ publication informs our participants what they can expect from us when they engage 
with STAND.  
 
Equality, Diversity and Inclusion 
At the core of STAND’s vision, mission, and purpose is a deep commitment to justice, equity and equality,  
which was foregrounded in the founding motives of the organisation. In February 2024, following 6 months of 
consultations led by external consultants, we published a new organisational Equality, Inclusion and Diversity (EDI) 
Policy & Strategy. STAND is fully committed to implementing and actively working on the initiatives outlined in 
this strategy, ensuring that we foster an inclusive and equitable environment both within the organisation and in our 
external engagements. 
 
ESG 
Environmental: STAND is committed to promoting environmental sustainability through our programmes, 
partnerships, and operational practices. Our programmes aim to equip students with the knowledge and skills to 
address climate justice in their communities and beyond. Operationally, STAND continues to reduce our carbon 
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footprint by minimising paper use, offering a bike to work scheme, providing online collaboration tools, and 
promoting digital resources in our programmes. STAND strongly encourages sustainable modes of transport where 
possible among all our staff and participants. In 2024, for the Transnational Coordination Meeting with our European 
Union project partners, two STAND staff members travelled entirely by boat and land to attend the meeting in 
Slovenia. In 2025, STAND plans to develop a Sustainability Policy & Strategy to formalise and strengthen our 
existing commitment to environmental responsibility by integrating our current sustainable practices into a clear 
policy framework. 
 
Social: At STAND, we are deeply committed to fostering an inclusive, equitable, and socially responsible 
organisation. We actively support student engagement and leadership through initiatives such as the Student Advisory 
Panel, ensuring young voices are represented in our decision-making processes. Our programmes continue to promote 
global citizenship, social justice, and human rights, empowering students and young people to become active 
changemakers. We remain focused on strengthening our impact through meaningful partnerships and initiatives that 
drive positive social change. As an education-focused organisation, it is difficult to publicly take a stand on all local 
and global geopolitical events for logistical reasons, and it can also be difficult with some issues if we want to maintain 
the ‘welcoming space’ that facilitates more than one perspective on complex events and problems. This said, we 
recognise that there is a wide range of activist issues that our staff care about, and we as an organisation care very 
much about staff being able to live our organisational values and 'walk the walk'. So, in 2024, we piloted activism 
hours that enabled staff to take 3 hours a month to support social justice campaigns, volunteer, join mobilisations, 
engage in dialogue with local and national representatives, etc. We see this as also 'doing the work'.   
 
Governance: STAND is committed to maintaining the highest standards of corporate governance and has again filed 
as fully compliant with the Charities Regulator’s Governance Code on its Annual Return to the Charities Regulator 
Authority (CRA) in October 2024. The organisation identified itself as a complex charity and adheres to the additional 
standards outlined in the Code. The Board will continue to carry out an annual review of the Compliance Record 
Form in advance of the submission of the Annual Report to the CRA. 
In addition, STAND complies with the following codes of practice:   

 Charities Regulator Guidelines for Charitable Organisations on Fundraising from the Public   
 Dóchas Code of Conduct on Images and Messages   
 IDEA Code of Good Practice for Development Education 
 
Pension and Other Investments 
Pension costs arising under the company-facilitated PRSA scheme are charged to the SOFA as incurred. STAND 
does not hold any financial investments. Any funding surplus to current requirements is held in Irish bank accounts 
and is readily accessible. Funds may be held in Irish deposit accounts and in current accounts in line with policies 
and procedures approved by the Board and would be considered low risk investment for STAND.  
 
Political Contributions   
There were no political contributions during the year. Consequently, no disclosures are required under the Electoral 
Act 1997.   
 
Taxation Status 
STAND has been granted charitable status by the Revenue Commissioner, and is exempt from Corporation Tax, 
Income Tax, and Capital Gains Tax. 
 
Research and Development  
The organisation did not incur any research and development expenditure during the financial period.  
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Going Concern 
Based on the results of the year, the year-end financial position and the approved 2025 budget, the Board believes 
that STAND is a going concern for 2025 and beyond. 
 
Events Subsequent to The Year End  
There have been no significant events affecting the company since the year end. 
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Directors’ Responsibilities 
The Directors are responsible for preparing the annual report and the financial statements in accordance with Irish 
law and regulations. Irish company law requires the Directors to prepare financial statements for each financial 
year. Under that law, the Directors have elected to prepare the financial statements in accordance with FRS 102, 
the Financial Reporting Standard applicable in the UK and Republic of Ireland issued by the Financial Reporting 
Council and The Statement of Recommended Practice (Charities SORP (FRS 102)), issued by the Charity 
Commission for England and Wales, the Charity Commission for Northern Ireland and the Office of the Scottish 
Charity Regulator. Under company law, the Directors must not approve the financial statements unless they are 
satisfied that they give a true and fair view of the assets, liabilities and financial position of the company as at the 
financial year-end date and of the surplus or deficit of the company for that financial year and otherwise comply 
with the Companies Act 2014. 

 
In preparing these financial statements, the Directors are required to:  

 Select suitable accounting policies for the company's financial statements and then apply them consistently. 
 Make judgements and estimates that are reasonable and prudent. 
 State whether the financial statements have been prepared in accordance with applicable accounting standards, 

identify those standards, and note the effect and the reasons for any material departure from those standards. 
 Prepare the financial statements on a going concern basis unless it is inappropriate to presume that the company 

will continue in business.  
 
The Directors are responsible for ensuring that the company keeps or causes to be kept adequate accounting records 
which correctly explain and record the transactions of the company, enable at any time the assets, liabilities, 
financial position and surplus or deficit of the company to be determined with reasonable accuracy, enable them 
to ensure that the financial statements and Directors' report comply with the Companies Act 2014 and enable the 
financial statements to be audited. They are also responsible for safeguarding the assets of the company and, hence, 
for taking reasonable steps to prevent and detect fraud and other irregularities. 
 
Accounting Records 
The company’s Directors are aware of their responsibilities, under sections 281 to 285 of the Companies Act 2014, 
as to whether, in their opinion, the accounting records of the company are sufficient to permit the financial 
statements to be readily and properly audited and are discharging their responsibility by:  
 Ensuring that sufficient company resources are available for the task and  

 Liaising with the company's auditors.  
 
The accounting records are held on secure company servers and are accessible online as needed. 
 
Disclosure of Information to the Auditors 
We, the Directors of the company who held office at the date of approval of these financial statements as set out 
above each confirm, so far as we are aware, that: 
 There is no relevant audit information of which the company’s auditors are unaware and 

 We have taken all the steps that we ought to have taken as Directors in order to make ourselves aware of any 
relevant audit information and to establish that the company’s auditors are aware of that information. 
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Auditors 
In accordance with the Company’s Act 2014, section 383(2), Browne Murphy & Hughes continues to be in office 
as an auditor of the company.  
 
On behalf of the board on the 22/04/2025. 
 
 
Ronan O’Loughlin        David Moffitt 
Director         Director 
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Independent Auditors’ Report to the Members of Suas Educational Development T/A STAND 
 

Opinion 
We have audited the financial statements of Suas Educational Development T/A STAND (the ‘company’) for the year 
ended 31 December 2024 which comprise the Statement of Financial Activities, the Statement of Comprehensive Income, 
the Statement of Financial Position, the Statement of Changes in Equity and the related notes. The relevant financial 
reporting framework that has been applied in their preparation is the Companies Act 2014 and FRS 102 The Financial 
Reporting Standard applicable in the UK and Republic of Ireland. 
 
 
In our opinion the financial statements: 

 give a true and fair view of the state of the company's affairs as at 31 December 2024 and of its surplus for the 
year then ended; 

 have been properly prepared in accordance with FRS 102 The Financial Reporting Standard applicable in the UK 
and Republic of Ireland; and 

 have been prepared in accordance with the requirements of the Companies Act 2014. 

 
Basis for opinion 
We conducted our audit in accordance with International Standards on Auditing (Ireland) (ISAs (Ireland)) and applicable 
law. Our responsibilities under those standards are further described in the Auditor's responsibilities for the audit of the 
financial statements section of our report. We are independent of the company in accordance with the ethical requirements 
that are relevant to our audit of financial statements in Ireland, including the Ethical Standard issued by the Irish Auditing 
and Accounting Supervisory Authority (IAASA), and we have fulfilled our other ethical responsibilities in accordance with 
these requirements. 
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion. 
 
Conclusions relating to going concern 
In auditing the financial statements, we have concluded that the director’s use of the going concern basis of accounting in 
the preparation of the financial statements is appropriate. 
 
Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions 
that, individually or collectively, may cast significant doubt on the company’s ability to continue as a going concern for a 
period of a least twelve months from when the financial statements are authorised for issue. 

 
Our responsibilities and the responsibilities of the directors with respect to going concern are described in the relevant 
sections of the report. 

 
Other information 
 The directors are responsible for the other information. The other information comprises the information included in the 
annual report, other than the financial statements and our auditor’s report thereon. Our opinion on the financial statements 
does not cover the other information and, except to the extent otherwise explicitly stated in our report, we do not express 
any form of assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other information and, in doing so, 
consider whether the other information is materially inconsistent with the financial statements or our knowledge obtained 
in the audit or otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent material 
misstatements, we are required to determine whether there is a material misstatement in the financial statements or a 
material misstatement of the other information. If, based on the work we have performed, we conclude that there is a 
material misstatement of this other information, we are required to report that fact. 
 
We have nothing to report in this regard. 
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Independent Auditors’ Report to the Members of Suas Educational Development T/A STAND 
 
Opinions on other matters prescribed by the Companies Act 2014 
 Based solely on the work undertaken in the course of the audit, we report that in our opinion: 

 the information given in the Directors' Report is consistent with the financial statements; and 
 the Directors' Report has been prepared in accordance with applicable legal requirements. 

 
We have obtained all the information and explanations which we consider necessary for the purposes of our audit. 
 
In our opinion the accounting records of the company were sufficient to permit the financial statements to be readily and 
properly audited, and the financial statements are in agreement with the accounting records. 
 
Matters on which we are required to report by exception 
Based on the knowledge and understanding of the company and its environment obtained in the course of the audit, we 
have not identified any material misstatements in the Directors' Report. 
 
We have nothing to report in respect of our obligation under the Companies Act 2014 to report to you if, in our opinion, 
the disclosures of director's remuneration and transactions specified by sections 305 to 312 of the Act are not made. 
 
 
Responsibilities of directors for the financial statements 
As explained more fully in the Directors' Responsibilities Statement, the directors are responsible for the preparation of 
the financial statements and for being satisfied that they give a true and fair view, and for such internal control as the 
directors determine is necessary to enable the preparation of financial statements that are free from material misstatement, 
whether due to fraud or error. 
 
In preparing the financial statements, the directors are responsible for assessing the company’s ability to continue as a 
going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting 
unless the directors either intend to liquidate the company or to cease operations, or have no realistic alternative but to do 
so. 
 
Auditor's responsibilities for the audit of the financial statements 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material 
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable 
assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs (Ireland)
will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered 
material if, individually or in the aggregate, they could reasonably be expected to influence the economic decisions of 
users taken on the basis of these financial statements. 
 
A further description of our responsibilities for the audit of the financial statements is located on the IAASA’s website at:
http://www.iaasa.ie/Publications/Auditing-standards/International-Standards-on-Auditing-for-use-in-Ire/International-
Standards-on-Auditing-(Ireland)/ISA-700-(Ireland). This description forms part of our auditor’s report. 
 
 
The purpose of our audit work and to whom we owe our responsibilities 
This report is made solely to the company’s members, as a body, in accordance with section 391 of the Companies Act 
2014. Our audit work has been undertaken so that we might state to the company’s members those matters we are required 
to state to them in an auditor's report and for no other purpose. To the fullest extent permitted by law, we do not accept or 
assume responsibility to anyone other than the company and the company’s members as a body, for our audit work, for 
this report, or for the opinions we have formed. 
 
Jon Byrne 
for and on behalf of ......................... 
Browne Murphy & Hughes 
Chartered & Certified Accountants 
& Statutory Auditors 
28 Upper Fitzwilliam Street 
Dublin 2 

 

22/04/2025
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Statement of Financial Activities 

(Incorporating an Income & Expenditure Account for the year ended 31 December 2024) 
 

Income Resources Notes Restricted Unrestricted 2024  2023 

  Funds Funds Total Total 

  € €  € 

Donations      

Foundations & Trusts 3a       25,500           -                    25,500         10,000     

Corporate Grants & Donations 

Donations – Individuals  

 

            - 

           - 

                           

    27,180 

      1,352 

    27,180 

      1,352 

     

    38,000 

      2,690 

                         -                          -   _________ _________ 

       25,500      28,532    54,032     50,690 

Income from Government and European Union      

Irish Aid -Strategic Partnership 

Irish Aid-Public Awareness      

Erasmus+ EU funding                                                        

3b 
 
 

    400,000  

    170,506    
      18,351                        

          - 

    48,623 
          - 

  400,000 

  219,128   

    18,351 

  400,001 

  201,057   

    75,339 

                         -                          -   _________ _________ 

 

State Grants/Sundry income 

Irish Research Council                                                                     

 

 

    588,857 

 

         -                      

    48,623 

 

          - 

  637,479 

 

        - 

   676,397 

          

     2,663      

Other Income 

Donated Services 

3c 
3d 

         -                          
         - 

     16,186 
       8,115 

    16,186 
      8,115 

     8,451 
     5,687 

                         -                          -   _________ _________ 

Total incoming resources      614,357      101,456    715,812    743,888 

      

Resources expended      

Resources expended: charitable activities 7     

Global Citizenship      426,331          - -       426,331    412,417 

Irish Aid Public Awareness Programme 

Partner Grants 

Erasmus+ 

     170,577 

          -   

     20,849 

         - 

         - 

         -        -   

    170,577 

          - 

      20,849 

   173,231 

    53,000       

    21,217 

Irish Research Council 

 

 

Other Resources expended 

 

 

 

 

               -   

    617,757 

 

             

      

               -   

         - 

 

 

      

               -   

    617,757 

 

 

     

      2,645   

  662,510 

           

 

     

Indirect Support Costs  6      57,502       6,389      63,891      67,661 

Governance Costs 6 
                 

       4,122   -            354                  4,476   -         7,570   -  

Donated Services                                                                                                       - -         8,115                8,115-         5,687           

                         -                         -   ________ _________ 

Total resources expended      679,287      14,952    694,239    743,428 

      

Net Incoming (Deficit)/Surplus      (64,930)        86,504 -       21,574         460     
 
There are no recognised gains or losses other than the net (outgoing)/incoming resources above for both financial years and 
these arise from continuing operations. 
The accompanying notes to the financial statements form an integral part of these financial statements. 
 
 
 
Ronan O’Loughlin      David Moffitt 
Director       Director  
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                                                                Statement of Financial Position 
                                                                        as at 31 December 2024 
 
 2024  2023 
 Notes € € € €
 
Fixed assets  
Tangible assets 10  1,751 694
 
Current assets  
Debtors 11 10,446 8,079 
Cash at bank and in hand  538,697 343,638 
 
       

              549,143 
 

           351,717 
 

Liabilities: 
Creditors: amounts falling due within one year 

 
12 

 
(25,703)

 
(43.553)

 

 
      Net current assets 523,440 

 
308,164

   525,191 308,858
 
     Deferred income                                                                13   (359,014) (164,255)
   
Net assets  166,177 144,603
 
     

Reserves          
Restricted Funds 16             -  (30,367)
Unrestricted Funds         16   166,177 174,970
   166,177 144,603
    
 
     

The accompanying notes to the financial statements form an integral part of these financial statements. 

 

Ronan O’Loughlin                                                                           David Moffitt 
 
Director                                                                                            Director 
 
Company Registration No. 362631 
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Statement of Cash Flows 
as at 31 December 2024 

                                        
 
 2024  2023 

 Notes € € € €

 

Cash flows from operating activities  

Cash generated from/(absorbed by)  
  

 
196,584

 
27,781

operations  

  

Investing activities 
 

  

Purchase of tangible fixed assets  
1 (1,525)

 
 1 (895)

 

 
       Net cash used in investing activities  
 
 

1 (1,525)
 

(895)
   
     Net cash used in financing activities                                                              
  

 
- 

 
          - 

     
           Net increase/(decrease) in cash and cash  
 

 
195,059

 
 26,888

equivalents  
 
    
Cash and cash equivalents at beginning of year 
 
  

 

343,638

 
 

316,750
    
Cash and cash equivalents at end of year 

 

 

 538,697

 

343,638
    Relating to:          

Reserves  
 

 
538,697

 
343,706

Bank overdrafts included in creditors  
  

  

Payable within one year  
  

 
1         -1         1       (68)
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Statement of Changes in Equity 
for the year ended 31 December 2024 

 
 
 Income and 

expenditure 
reserves

 

 Notes € 
 
Balance at 1 January 2023 16     144,143 
 
     Period ended 31 December 2023:  
Surplus and total comprehensive income for the year  460.00
 
    Balance at 31 December 2023    144,603 
 
    Period ended 31 December 2024:  
Surplus and total comprehensive income for the year  1       21,574
 
    Balance at 31 December 2024 166,177 
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1 Accounting policies  
 
 Company information  
 Suas Educational Development T/A STAND is a limited company domiciled and incorporated in Ireland. The 

registered office is 25 Upper Mount Street, Dublin 2, second floor office suite. 
 

 
1.1 Basis of Preparation  
 The financial statements have been prepared on the going concern basis under the historical cost convention. The 

financial statements have been prepared in accordance with the Statement of Recommended Practice (SORP) 
"Accounting and Reporting by Charities : Statement of Recommended Practice applicable to charities preparing 
their accounts in accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland 
issued in October 2019", Irish Statute comprising the Companies Act 2014 and FRS 102 "The Financial Reporting 
Standard applicable in the UK and Republic of Ireland". 

 

 The charity has applied the Charities SORP on a voluntary basis as its application is not a requirement of the current 
regulations for charities registered in the Republic of Ireland. 

 

 
 As permitted by the Companies Act 2014, the charity has varied the standard formats in that act for the Statement 

of Financial Activities and the Balance Sheet. Departures from the standard formats, as outlined in the Companies 
Act 2014, are to comply with the requirements of the Charities SORP and are in compliance with section 4.8, 10.6 
and 15.3 of that SORP. 
 

 

  
The financial statements are prepared in euros, which is the functional currency of the company. Monetary amounts 
in these financial statements are rounded to the nearest €. 

 

1.2 Going concern  
 At the time of approving the financial statements, the directors have a reasonable expectation that the company has 

adequate resources to continue in operational existence for the foreseeable future. Thus, the directors continue to 
adopt the going concern basis of accounting in preparing the financial statements. 

 

 
1.3 Income and expenditure  
 Income is recognised by the company when the company becomes entitled to these funds. When a donation is 

performance related, it is recognised on completion of all or part of this task. All other income is recognised as it is 
received. 
 
Expenses include VAT where applicable as the company cannot reclaim it. 

 

 
1.4 Tangible fixed assets  
 Tangible fixed assets are initially measured at cost and subsequently measured at cost or valuation, net of 

depreciation and any impairment losses. 
 

 
 Depreciation is recognised so as to write off the cost or valuation of assets less their residual values over their useful 

lives on the following bases: 
 

 
 Fixtures and fittings 33.33% Straight Line 
 
 The gain or loss arising on the disposal of an asset is determined as the difference between the sale proceeds and the 

carrying value of the asset, and is recognised in the profit and loss account. 
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1.5 Impairment of fixed assets  
 At each reporting end date, the company reviews the carrying amounts of its tangible assets to determine whether 

there is any indication that those assets have suffered an impairment loss. If any such indication exists, the 
recoverable amount of the asset is estimated in order to determine the extent of the impairment loss (if any). Where 
it is not possible to estimate the recoverable amount of an individual asset, the company estimates the recoverable 
amount of the cash-generating unit to which the asset belongs. 

 

   

1.6 Cash and cash equivalents  
 Cash and cash equivalents include cash in hand, deposits held at call with banks, other short-term liquid investments 

with original maturities of three months or less, and bank overdrafts. Bank overdrafts are shown within borrowings 
in current liabilities. 
 

 

 

1.7 Financial instruments 
 The company has elected to apply the provisions of Section 11 ‘Basic Financial Instruments’ of FRS 102 to all of 

its financial instruments. 
 
Financial instruments are recognised in the company's statement of financial position when the company becomes 
party to the contractual provisions of the instrument. 

 Basic financial assets  
 Basic financial assets, which include trade and other receivables and cash and bank balances, are initially measured 

at transaction price including transaction costs. 

 Classification of financial liabilities 
 Financial liabilities are classified according to the substance of the contractual arrangements entered into. 

 Basic financial liabilities, including trade and other payables that are classified as debt, are initially recognised at 
transaction price. 
 
Trade payables are obligations to pay for goods or services that have been acquired in the ordinary course of business 
from suppliers. Accounts payable are classified as current liabilities if payment is due within one year or less. If not, 
they are presented as non-current liabilities. Trade payables are recognised initially at transaction price and 
subsequently measured at amortised cost using the effective interest method. 
 

1.8 Taxation 
 The company has obtained exemption from the Revenue Commissioners in respect of corporation tax, it being a 

company not carrying on a business for the purposes of making a profit.  DIRT tax is payable on any interest income 
received in excess of €32. 

 
1.9 Government grants 
 Government grants are recognised at the fair value of the asset received or receivable when there is reasonable 

assurance that the grant conditions will be met and the grants will be received. 
 
A grant that specifies performance conditions is recognised in income when the performance conditions are met.  
Where a grant does not specify performance conditions it is recognised in income when the proceeds are received 
or receivable. A grant received before the recognition criteria are satisfied is recognised as a liability. 
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2 Judgements and key sources of estimation uncertainty 

 
 In the application of the company’s accounting policies, the directors are required to make judgements, estimates 

and assumptions about the carrying amount of assets and liabilities that are not readily apparent from other sources. 
The estimates and associated assumptions are based on historical experience and other factors that are considered to 
be relevant. Actual results may differ from these estimates. 
 
The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are 
recognised in the period in which the estimate is revised where the revision affects only that period, or in the period 
of the revision and future periods where the revision affects both current and future periods. The following estimates 
have been included in these financial statements. 
 
a) Establishing useful economic lives for depreciation of tangible fixed assets. 
 
The company’s accounting policies for depreciation are set out in policies 1.4. The annual depreciation charges 
depend primarily on the estimated useful economic lives of each type of asset and estimates of residual values. The 
directors regularly review these asset’s useful lives and change them as necessary to reflect current thinking on 
remaining lives in light of prospective economic utilisation and physical condition of the assets concerned. 
  

           
3 Income 
 
 The total turnover of the company for the year has been derived from its principal activity wholly undertaken in 

Ireland. 
 
 

3a.  Income from: Restricted Unrestricted      2024      2023 
        Total     Total 
             €             €             €                 € 
 Donations       
 Concern                                                                                               15,000       -     15,000  10,000 
 Community Foundation       10,500       -     10,500  
 Corporate Grants & Donations   27,180     27,180          38,000 
 Donations Individuals                                                                           -          -            1,352        

-   

       1,352         

-   

      2,690             

      
      25,500 

 
        28,532   
- 

    54,032     50,690_ 

3b. Irish Aid     
 The Irish Aid strategic partnership grant of €400,000 is distributed across the following expenditure categories in 

these accounts: Global Citizenship, Office Costs & Overheads and Indirect Support Costs. This distribution is 
consistent with Suas Educational Development T/A STAND’contract with Irish Aid.  
 
The Irish Aid public awareness grant of €219,128, this is a service contract with the Department of Foreign Affairs 
whereby Suas Educational Development T/A STAND provide staff to assist with the delivery of the Irish aid 
Public Awareness programme via the Irish Aid Centre. As part of this service contract a 20% administration fee 
was agreed. 
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3c. Other Income 
 
 

Restricted 
 
         € 

Unrestricted 
 
         € 

      2024 
     Total 
         € 

     2023 
    Total 
        € 

 Course Fees      -          13,436       13,436       7,842 
 Other Income & Donations 

CHY 2 
     -    
     -    

      -     
          2,750 

     -    
       2,750 

        
        609 

                      -                       -                     -                   -   
      

             -     -                 16,186 
 

     16,186     8,451 

      
3d. Donated services & facilities    
     
 Donated resources are included in the Statement of Financial Activities where the benefit to the charity is 

reasonably quantifiable and measurable. Suas Educational Development T/A STAND avails of a number of 
donated services and facilities from its supporters free of charge or at discounted values. The following analysis 
shows the estimated values of these services and facilities provided during the year, at prices Suas Educational 
Development T/A STAND estimates it would pay or pay in addition in the open market for such services and 
facilities. Below are the donated services this year. 

     
 Donor Nature of service    2024    2023 
           €         € 
 Philip Lee Solicitors Solicitor services                                                   -        1,914      
 AL Goodbody Solicitors Solicitor services                                                     2,040        3,773      
 
                       Salesforce                                       Licences     6,075              

-   
        -     -   

   
  

   

  8,115   -    5,687 _       
      

   

4 Operating Surplus  

 2024 2023 
 Operating Surplus for the year is stated after charging: € € 

 
  

  

 Depreciation of owned tangible fixed assets 468 972 
  

 

.              . .              . 

     

5 Employees  
 

 The average monthly number of persons employed by the company during the year was:  

 2024 2023 
 Number Number 
 

 Administrative 1 1 
 Direct Charitable .       12        . .      13       . 

     13 14 
 .              . .              .  
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Their aggregate remuneration comprised: 
              2024        2023 
                    €   € 
 
Wages and salaries                 452,345   422,413 
Social security costs                   48,608     45,143 
Employer Pension                               8,894                 6,100    

                               509,847   473,656 

                      
No benefits in kind are payable by the company. The total employee benefit received by the CEO amounts 

      to €63,000 plus Employer pension of €4,900 in 2024 (2023: €62,144 and ER pension was €4900). 
 

The number of employees whose remuneration is greater than €60,000 is 1 (2023: 1) 
 

    

    2024    2023 
   
Salary bands   
€80,000 - €90,000       -      - 
€70,000 - €80,000 
€60,000 - €70,000 

      - 
      1              

     - 
     1 

€50,000 - €60,000 -                    -   
 

6           Other resources expended 
 2024 2023 
 € € 
Indirect Support Costs   
Depreciation 
Salaries 

    468 
  7,488 

     972 
  7,387 

Membership & Subscriptions      254      761 
Bank Charges 
Accountancy Services 

     512 
 19,453 

     451 
19,754 

Establishment Expenses   18,607 19,427 
Consultants    (360)      180 
Insurance     9,634   9,532 
Office costs                                                                                                                                       6,765   8,873 
Other    1,070      323 
   
  63,891      67,661    
   
Governance Costs   
Governance Consultants       354    3,448 
Audit Fees 
   

   4,122  
              - 
   4,476                 

   4,122  
              
-   7,570                 
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7 Resources expended: Charitable Activities 
 

 2024 Total 2023 Total 
 € € 

   

Salaries       502,358       466,269 

Travel & Accommodation 11,785           7,582 

Direct Programme Costs 99,788       130,671 

Marketing & Communications    3.826    4,988 
Grants to Partners .            -              . .  53,000 . 

 617,757 662,510 

  

8   Taxation 

   The company is exempt from corporation taxation. It is a registered charity CHY 14931. 
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9  Tangible fixed assets  

     Fixtures and fittings 

  €

  Cost  

  At 1 January 2024 
                         10,115 

  Additions 
                                  1,525 

  Disposals 
                                  - 

  
   
    At 31 December 2024 

                                     11,640 
  
   
    Depreciation and impairment  

  At 1 January 2024 
                                     9,421 

  Depreciation charged in the year 
                                      468 

   
 

  Eliminated in respect of disposals 
                                    - 

  
   
    At 31 December 2024 

                                    9,889 
 9 
   
    Carrying amount  

  At 31 December 2024 
1,751 

  
   
    At 31 December 2023 

694 
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12  Creditors: amounts falling due within one year  

 2024 2023 

  € € 

 

 Trade creditors  1,411 3,164 

 Other taxation and social security  12,038 13,955 

 Other creditors 
 

 711 1,792 

 Accruals  11,543 24,642 

  25,703 43,553
 

 

  

  13  Deferred income               

  2024 2023 

                   €      €  
Total income deferred 
 

          359,014      164,255  

   

 During the year, the company received donations which relates to the performance of specific projects and work. For 
those funds where the reflected work was not fully completed at year end, these were deferred to 2025 and will be 
recognised in income when this work is completed. 

 

   

14  Members' liability  

 

 The company is limited by guarantee, not having a share capital and consequently the liability of members is limited, 
subject to an undertaking by each member to contribute to the net assets or liabilities of the company on winding up 
such amounts as may be required not exceeding €1. 
 

 

   
10 Financial instruments  
 2024 2023
 € €
 Carrying amount of financial assets  
 Debt instruments measured at amortised cost 538,697 343,638
 
      Carrying amount of financial liabilities  
 Measured at amortised cost 356,892 169,211
 
     

11 Debtors  
 2024 2023
 Amounts falling due within one year:  € €
 
 Sundry debtors 285                     - 
 Prepayments 10,161 8,079
 
      10,446 8,079
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15 
 

 Operating lease commitments 
  

 
 

Lessee 

 The company has a lease agreement in place regarding its business premises 25 Upper Mount Street, Dublin 2, second 
floor office suite.   Suas Educational Development T/A STAND have agreed a new lease agreement effective from 17th 
of January 2022. The term of the new lease is 4 years and 9 months with the option to terminate at any time after 12 
months subject only to providing 3 months’ written notice to the Landlord prior to the proposed termination date.  

16 Funds of the Charity  

 2024 2023

 Movement in Funds  € €

  Restricted Funds  
 Opening Balance (30,367)    44,127      
 (Deficit) / Surplus for the year  (64,930)  (74,494)
 Transfer from Unrestricted funds                                                                                                             95,297                        - 
 

      Closing Balance  -______-- .  (30,367)
 
 

   
      Unrestricted Funds   

      Opening Balance 174,970           100,016          

      Surplus for the year .    86,504  .     74,954
      Transfer to Unrestricted funds                                                                                               (95,297)                        -
       
       Closing Balance   166,177 174,970

 

      Total Reserve .   166,177 144,603

  
  17 Directors' remuneration  
 

 No remuneration or consultancy fees were paid to any director during the year.  
 

    

 18 Capital commitments and contingent liabilities  
 
 There were no capital commitments or contingent liabilities at the balance sheet date. 

   
  
19 Responsibility for information in this report 

 

 The information in this report is entirely the responsibility of Suas Educational Development T/A STAND and does 
not represent or reflect its funders or supporters’ policies. 
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20 Related Party Transactions 
 

 There was a donation of €150,000 from a related party to Suas Educational Development T/A STAND in 2021. That 
amount was deferred and €33,999 was recognised as income in 2022, leaving a balance of €116,001 which was 
deferred in relation to 2023. A further €38,00 was recognised as income in 2023, leaving a balance of €78,002 which 
was deferred in relation to 2024. A further €27,180 was recognised as income in 2024.  leaving a balance of 50,822 
which was deferred in relation to 2025. Another donation from the same party of €100,000 was received in December 
2024, which was deferred in relation to 2025, leaving an overall balance of €150,822 Euro which was deferred in 
relation to 2025 and coming years. 
    

 21 Approval of financial statements 

 

 The directors approved the financial statements on the 22/04/2025. 

 
  


